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In all respects 2023 was a year of transition and opportunity for Greenwood Project. As the 

organization’s new CEO, I’m excited to summarize the past year in this report and even 
more excited to introduce some of the re-imagined work we will pursue in the coming 

years.

With a focus on both programming and internal operations, our commitment to Scholars 

has never been stronger. This was the last year of our high school curriculum as we 

double-down on our commitment to supporting Black and Latino college students.

The reasons for this are many but consider that while STEM and finance degrees abound 

in the industry, 80 percent of Black and Latino college STEM majors don’t graduate with a 
STEM degree. 

Lengthening our learning journey to support Scholars throughout more of their crucial 

college years will allow us to train and coach them longer, impacting persistence and 

leading to more Scholars achieving their goals of attaining positions in financial services.

As we have in the past, we commit to working alongside the industry as a true partner 

developing talent specifically for industry roles.

This work is deeply personal for me. As an equity analyst for over 20 years, I’ve seen 

firsthand how the industry can transform and improve lives. I couldn’t be more pleased to 
lead the effort to create financial services career opportunities for our “Rock Star” Scholars.

Warm Regards,

Kwesi Smith

Chief Executive Officer

Greenwood Project
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UNLEASHING OPPORTUNITY

College Program: 

Four-Week Intensive: Greenwood Project’s college program opens Scholars’ eyes to the mosaic of career paths within financial 

services. Through collaborations with partners such as Training the Street, Scholars improve skills in Excel and PowerPoint. On top of 

technical skills, we help our Scholars cultivate confidence and expertise -- creating professionals who thrive in diverse business 
environments. Finally, our program enables Scholars to build connections within the finance industry, unlocking doors to 

opportunities once thought out of reach.

Six-Week Internship: The internships that follow our four-week intensive provide Greenwood Project Scholars opportunities to dive 

into unique projects that demand fresh learning, deep research, and the bold application of new concepts and principles. We prepare 

Scholars to network and make the most of invitations to client interactions, lunches with team leaders, and cross-departmental 
collaborations. Greenwood Project Scholars confidently embrace opportunities to present to other employees, run meetings, organize 

events, and be leaders. ​We couldn't do any of this work without our industry partners who support our mission.

.

Greenwood Project envisions a finance industry without barriers to entry and advancement for Black and Latino people. Our college 

program creates career pathways in the financial services industry through rigorous training and internships with our partners.



High School Financial Institute: High school students participate in a 

rigorous six-week program that integrates financial and technical 
education with comprehensive exposure to careers in financial services. 

Students engage directly with our corporate partners, gaining insights 

into their companies, roles, and the diverse career paths available to 

them. The course culminates  with the students participating in a stock 
pitch competition, a program favorite and highlight.

High School FinTech Institute: The FinTech Institute meets a critical 

need for financial firms: a shortage of talent, especially talent of color, 

with robust coding experience. Through Institute participation students 

acquire professional skills, receive an introduction to coding, and 
practice fundamental functions of the programming language Python. 

Towards the end of the program, the high school students engage in 

mini projects to apply their coding abilities in basic financial analysis 

tasks. They present their findings and an investment strategy during 
final presentations at the Institute’s conclusion.  

.

Greenwood Project’s high school programs expose students primarily from Chicago’s South and West sides to finance careers and  

introduce key technical and professional skills. We are grateful to corporate partners, like Citadel, who helped us invest in and 
expand the High School FinTech Institute.

High School Program:
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UNLEASHING OPPORTUNITY



I knew I wanted to pursue a career in 

business, whether in client-specific services, 
marketing, or consulting. However, 

Greenwood Project opened my eyes to the 

size of the finance industry and the many job 

opportunities it offers. 

Jocelyn Ruiz

Greenwood Project has broadened my 

horizon on the entire field of finance. 

Arinola Afolabi

Greenwood Project has opened the door for 

career paths where public policy intersects 

with financial institutions.

Emeka Ngwe

Our Scholars are at the heart of Greenwood Project’s mission. We are pleased to share their perspective on our programs.
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TESTIMONIALS

I now have a greater understanding of the 

different types of jobs and what best suits me. 
If it weren't  for Greenwood Project, I wouldn't 

know I wanted a career in wealth 

management. 

Bryam Alvarez 

Without Greenwood Project, I would not have 

gotten exposure to different areas within the 

finance industry. Having completed an 
internship, I am able to see what aligns best 

with my personality and new career goals.

Luis Corral
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SCHOLAR PROFILES
.

55% First-generation college students

70% Low to moderate income by US government standards

60%

40%

Male Female

43%

52%

5%

Black Latino Other

College Scholar Profile
In 2023 Greenwood Project had:

67 College Scholars

34 Colleges and universities represented

79 High school students 

41 High schools represented
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COLLEGES OUR SCHOLARS ATTEND
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HIGH SCHOOLS OUR STUDENTS REPRESENT
Amundsen High School

Carl Schurz High School

Chicago Bulls College Prep

Chicago Hope Academy

Chicago Math and Science Academy

Chicago Technology Academy

CICS Northtown Academy

Cristo Rey St. Martin College Prep

De La Salle Institute

DePaul College Prep

Fenwick High School

Francis W. Parker High School

Homewood Flossmoor Community High 
School

Intrinsic Schools - Belmont Campus

Intrinsic Schools - Downtown Campus

Johnson College Prep

Jones College Prep High School

Kenwood Academy

Lane Tech High School

Lincoln Park High School

Lindblom Math And Science Academy

Loyola Academy

Nicholas Senn High School

Noble - ITW David Speer Academy

Noble - DRW College Prep

Noble - Golder College Prep

Noble - Mansueto High School

Noble - Rauner College Prep

Noble - UIC College Prep

North Shore Country Day School

Pritzker College Prep

Rauner College Prep High School

Regina Dominican High School

Rowe Clark Math and Science Academy

Schaumburg High School

Streamwood High School

The Noble Academy

UIC College Prep

Walter Payton College Preparatory High School

Wheaton Warrenville South High School

Whitney M. Young Magnet High School
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GREENWOOD’S CUMULATIVE IMPACT

200+ CO L LE G E ST UDEN T S SE RV ED

Significant growth and program evolution since 

the 2016 pilot of 5 students. 

90%

70% A LUM NI  IN  FINA N CE J OB S

One hundred percent of our college Scholars 

graduate compared to only 46% of Black and 
Latino students in the US. Seventy 

percent transition to full-time roles in financial 

services.

HIG H -T RA J EC TO R Y RO LE S

More than 90% of our Scholars transition into 

high-trajectory* roles after graduating college 
compared to 60% of Black and Latino college 

students being unemployed or underemployed in 

the US.

*A high-trajectory job is defined as a full-time role requiring a 4-
year degree and having a starting salary of $60,000 or more."
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EMPLOYEES

RYAN SHEA
Manager of 
Curriculum

MAREN 
PLATO
Database & 
Social Media 
Manager

KEVIN 
ARISTIDE
Program 
Coach

DIANE 
RODRIGUEZ 
RAND
Director of 
Partnerships

CAROLINE 
OLDER
Director of 
Advancement

VIRGIL JONES
Director of 
Growth & 
Operational 
Excellence

KWESI SMITH
Chief Executive 
Officer

MARIYAH 
BRAWNER-HENLEY
Director of Talent 
& Recruiting

HEIDI ALBERT
Director of People 
and Culture

ASHLEY OKONTA-
MATHEWS
Director of Programs

CASANDRA 
TORRES
Campus 
Recruiting 
Coordinator



SULIN BA
Dean
Driehaus College 
of Business

MICHAEL PIPER
GP Officer
Managing Director
Piper Sandler

SIZWE KAMARA
GP Board President 
Executive Director 
Morgan Stanley

ERIKA KINGETSU
GP Secretary
Head of International 
Sales for the Americas
Morgan Stanley

MIKE ROTHKOPF
GP Treasurer
Retired
PEAK6

KWESI SMITH
CEO
Greenwood Project
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BOARD OF DIRECTORS

JOE LAWLER
Managing Director
Wind Point Partners

JJ KINAHAN
CEO
IG North America

NICK CHERNEY
Head of Innovation
Janus Henderson

CATHERINE CLAY
EVP, Global Head of 
Derivatives
Cboe Global 
Markets

FRED MARTIN
Executive Vice 
President & CFO
Federal Reserve 
Bank of Chicago

MARK SEBASTIAN
Founder
Option Pit



231 S La Salle Street,  Suite 2100, Chicago, Il 60604

Info@greenwoodproject.org
Follow us: 

To discuss becoming a partner, please contact us at:

partnerships@greenwoodproject.org

mailto:Info@greenwoodproject.org
mailto:partnership@greenwoodproject.org
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